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Our Story

At 26 years new, the Electrical
Training Company is a New Zealand
Qualifications Authority (NZQA)

top level Category One training
provider with performance levels
that are the envy of the sector.We
are wholly owned by the sector and
we work entirely for the sector.

Being a not-for-profit organisation,

or more correctly a not-for-dividend,

and a registered charity, we re-

invest all our retained earnings into
developing facilities and resources and
programmes to support our apprentices
and students and produce the best
tradespeople.

The outstanding performance of Etco
apprentices is in large part due to our
partnership with quality host companies
who provide the required work
experience and on-job training.

Etco hosts are committed
to giving back and
contributing in their sector,
and to supporting young
people moving into an
aspirational career in an
exciting and evolving
industry.
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Our hosts take pride in contributing, and they understand the
strong commercial benefits that flow from working with apprentices
who have been through Etco’s robust and intensive selection and
induction programmes.

With training centres in Auckland, Hamilton, Rotorua, Wellington,
Christchurch and Dunedin, supported by offices in Invercargill and
New Plymouth, and night class tutors throughout the regions, Etco
has a comprehensive national footprint that grows year on year.
We are proud of our graduates, our apprentices, our host companies,
our night class tutors, and our staff because together they work
hard to consistently and relentlessly provide New Zealand with
highly competent electricians who qualify and move on to become
respected business and industry leaders and experts in their field
— many of whom are now training the next generation of Etco
apprentices.

the
electrical
training
company
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Chairman’s
Report

Steve Hallett
Chairman of the Board

2017 was a year of many firsts for Etco. We welcomed our first new CEO in 25 years, we put an offer
in to purchase our first training centre (and were successful), for the first time we broke through the
600 trainee barrier and we leased the first of our hybrid electric vehicles.

Jeremy has shown to the Board that
there is further potential within Etco and
has been working hard to understand
the organisation and remove some

of the perceived constraints around
growth and efficiencies. For some

time the Board believed that Etco had
more to offer the electrical industry and
this, thanks to Jeremy and his team is
starting to show positive outcomes.

In 2017 the Board met on five
occasions, had a number of
teleconferences and visited three
training centres throughout the country.
We also met with a number of host
company representatives and industry

stakeholders around the regions which gives the Board a better
understanding of what we are doing well and where we can improve.

In November the Board and the CEO spent a day reviewing and
updating the business plan while realigning the goals that had been
set in previous years.

We also met with a number of host company
representatives and industry stakeholders
around the regions which gives the Board a
better understanding of what we are doing
well and where we can improve.

This allows clearer guidelines for every major
decision that we make to ensure that the outcomes
assist us to get closer to our goals. Part of our
charter is to ensure that the Board are challenged
and continue to meet predetermined KPI's on

a regular basis. These KPI's were reviewed and
updated in March and we as a Board are satisfied
that the results show that the governance of the
organisation is healthy and strong.



Our Vision To be recognised leaders of excellence in the
Electrical Industry

0ur Mission Develop and educate people to be
the best in the Industry

Our Values Integrity, Passion, Professionalism, Teamwork,
Accountability

Finally | would like to thank my fellow directors Bruce Dalton, Stuart Burgess, Wendie Harvey, David Le Mouton
and Dean Addie. Having a strong and diverse Board challenges thinking and ensures that we will be around for the
next 25 years. Thank you all for your excellent work during the last year and | look forward to another successful
year in 2018.

: ?n Addie, Bruce Dai%l'-‘ : a Vio u!on-',' Jeremlh, Karyn Mitchell
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Chief
Executive’s
Report

Jeremy Sole

Chief Executive Officer

It's been almost twelve months since | first sat in this seat and Etco has already left an indelible mark
on me because of the extraordinary dedication and passion our staff bring to work every day, and
through the achievements of our apprentices. Everyone here does it because they know they are
making a difference to the lives and careers of others, and they are making their industry sector a

better and more robust place.

I'd like to acknowledge my predecessor,
Peter Rushworth, without whose
vision and tenacity this business
would probably not exist, and certainly
would not have reached the levels of
achievement that it has. And I'd like

to acknowledge and thank the Etco
Board for their robust engagement
and understanding of the business,
and for their support and advice; and
their tolerance as | have got to know
the business. And of course, our
coordinators, training, admin, finance
and recruitment teams have done an
awesome job during the year which
ended slightly ahead of forecasted
results.

It is inevitable that a new set of eyes
and perspectives will result in change
and there has been quite a lot of that
over the past nine months. We have
created a new Business Development/
Marketing role, a first for Etco, which
has resulted in a refreshed look and feel
and a gradual roll out of new branding
and vehicle signage, alongside a strong

drive into social media marketing.

We have been focusing strongly on messages that an electrical
apprenticeship is a pathway — and we are using graphics to show
that path explicitly, even on the cars, and we have launched a new
slogan "University isn't the only option for smart students’. One
indicator that the new somewhat radical vehicle branding and market
positioning is getting attention from the target audiences, is that
Rotorua based Regional Training Manager, Steve Gardner, has been
stopped twice by the police so the officers could ask him how to get
their sons/daughters into an electrical apprenticeship. Other staff
with the newly branded cars have found people ‘reading their cars'
and have ended up answering lots of questions, so we are ensuring

It is inevitable that a new set of eyes and
perspectives will result in change

the cars always have a bundle of marketing collateral on board.

At the same time, we have built a new recruitment division
supported by an online application portal available through our
website and social media activities. The recruitment team are
pumping through the applications and passing the baton to the
coordinator team to make final selections. We had a strong
presence at educational conferences this year which has resulted



etco

University is not the only option for smart students
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Health &
Safety

Brian Cleur

National Health & Safety Manager

Etco has continued to listen to feedback from our apprentices and host companies during the 2017
year, to look for new ways to make improvements to health and safety.

Mobile Elevated Work Platform (MEWP)
training was introduced into the
apprentice induction training program

in the second half of 2017 This was in
response to the increase in the number
of host work sites where formal training
is now required to operate an MEWP.

This means that all new apprentices will
now have a HIANZ silver card, so they
are able to operate a scissor lift or boom
lift on sites, if required.

The Etco knife safety policy was reviewed mid-year, which included
seeking feedback from our apprentice employees and host company
electricians. The policy was subsequently amended to allow the use
of knives that are regularly used by electricians. Etco apprentices
can now use Irwin and Stanley style knives (which were previously
banned), but it is compulsory to use Cut 5 rated gloves at all times
while using a knife.

It is interesting to note, that after the amended policy was released
in July, there were no further knife injuries reported for the duration
of the year.

The video was a new approach to engage
with our apprentice employees to promote an
important health and safety message.

Etco ran a soft tissue / back injury campaign in late 2017, which
included a video and associated handout. The campaign was
developed in conjunction with our ANZETA partner organisations.
This was the first time Etco had been involved in a video campaign,
that featured an Etco apprentice who had been seriously affected
by an injury. The video was a new approach to engage with our
apprentice employees to promote an important health and safety
message. The campaign received positive feedback from our
employees and hosts.

Thank you once again to our employees, host companies,
management and Board for the efforts made to ensure that health
and safety continues to be prioritised in the work place.



the
electrical
training
company
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Recruitment
& ELITE

Luke Boustridge
Special Projects Manager

2017 was a busy and successful year for the Recruitment Department.

We successfully recruited, inducted and We implemented several changes including:
employed 208 new Etco apprentices. e Online applications, directly imported into our Student
During the second half of 2017 we Management system
looked at how we could change our e Regular standard Aptitude testing times and dates throughout
policies and procedures to create each region
an eﬁicient and candidate focussed e Increased analysis and reporting of candidate status.
recruitment process.

We have strengthened the philosophy that our Apprenticeship
2 08 NEW APPRENTICES Coordinators are an integral part of the recruitment process and
successfully recruited, inducted they carry out all of the candidate interviews and make the final

and employed in 2017 recommendation of employment.




We have had some exciting developments with our ELITE Induction
programme in 2017.

We reviewed and changed the suppliers of our apprentice toolkits
and were pleased to start issuing a battery drill to each of our
apprentices.

In August 2017, we started to deliver Elevated Working Platform
training in partnership with the Hire Industry Association of New
Zealand (HIANZ) so all our new apprentices start with the HIANZ
Silver card qualification on day one.

In August 2017, we started to deliver Elevated
Working Platform training in partnership with
the Hire Industry Association of New Zealand
(HIANZ) so all our new apprentices start with
the HIANZ Silver card qualification on day one.

Take charge of your future

= / Report 2017
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Operations

Roger Rowley

General Manager Operations

Our 2017 goals were a continuation of those set in 2016, with two new objectives around Digital

Strategy and Blended Learning.
e Growth

¢ Investment in People

¢ Investment inTraining Environments and delivery Model

¢ Further Systems Development

We continue to see growth in
apprentice numbers, up 4.5% over

the prior year and student numbers up
8.7% in the July semester, details of
which can be found in their respective
sections. The increase in student
numbers continues to reflect the
growing economy as well as Etco being
a preferred provider.

We continue to be committed to

our medium-term strategy of having
apprentice numbers in the 600-650 area
and towards the end of 2017 we were in
the 600+ territory.

Early in 2017 we contracted an

HR professional to manage the
improvements recommended in the
report and from subsequent staff
feedback. This work continued through
to the end of the 2017 year, at which
time it was decided to make this a full
time role within the business.

We are in the middle of significant
change in terms of training and its
delivery. The July 2017 semester saw
the launch of the new NZ Certificate

in Electrical Engineering qualification. This along with classroom
and workshop developments was also a springboard for the digital
strategy and blended learning components of our overall strategy.

The digital strategy sets out to understand all the various systems
and applications that we use and how they relate to each other and
the user experience. This was timely given that in 2017 we also
reviewed the efficacy of JobReady, our current student and apprentice
management system. We also started down the path of looking

at digital learning and have started a programme looking into how
augmented reality and virtual reality can be used in student learning.
These new learning concepts also form part of the blended learning
strategy along with the development of a moodle site.

As noted above, the review of the JobReady application resulted in

a recommendation to the board to look at a replacement system
more suited to our requirements. As a result of this, late in 2017 OA
Systems was engaged to build a purpose built system to cater for the
diverse needs of our business.

Also as part of the digital strategy, we introduced SharePoint as our
internal intranet. This provides a wealth of opportunity for information
sharing and document storage as we continue our move toward a
cloud based strategy.

The second half of the year saw a change in recruitment with lan

Ross leaving the business. We took the opportunity to review the
processes within recruitment which was completed later in the year.
This culminated in changes that gave us a high degree of transparency
in the process from first contact to Elite.



etco

employed by us

trained with us

600+

APPRENTICES
in 2017

2

NEW CENTRES
scheduled for
completion

With demand growing in the Waikato area, the decision was made
to open a new training centre in Hamilton. Significant work was
undertaken to create a state of the art training facility that provides a
great environment for learning and showcases the technology used
today. The Hamilton training centre was scheduled to be ready for
business at the start of 2018 and this objective was met.

Christchurch operations were also expanded with a move to a
new location upon expiry of the current lease, and the building of
workshops in the same theme as Hamilton so that we now offer
block courses to our apprentices and students in Christchurch,
alleviating the need for travel to Dunedin.

Growth in the Auckland area has brought the Mt. Wellington

With demand growing in the Waikato area,
the decision was made to open a new

training centre in Hamilton.

premises on to the agenda and we are currently investigating options
for developing this site to cater for increased student numbers.

This year sees the end of the Modern Apprenticeships scheme
expiring at the end of 2017, so as we move into 2018 all apprentices
will be under the New Zealand Apprentice scheme administered

by The Skills Organisation. We continue to build on the strong
relationship we have with Skills across a number of areas. As a

part of recognising the learning achieved by apprentices at the Elite
course and beyond into the workplace a Limited Credit Programme
(LCP) was set up which recognises the skills learnt through being
awarded unit standards.

We signed an agreement with Skills for the use of learning resources
for both off-job and on-job components of the new qualification. This
provides great synergies with our own in-house development team
as we continue to invest in and build resources to support tutors and
help students in their off-job learning activities.
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Apprenticeship

Murray Samson

National Apprenticeship Manager

We had 218 new apprentices start with us during the year. During the year apprentice numbers
continued to grow to a peak of 615 in November, finishing the year at 583 apprentices, an increase of

4.5% over the prior year.

Over the year we had 130 successful
completions (2016:147).

Our downtime averaged 4.68 hours
per apprentice for the year (2016:4.46).
This result was particularly high in the
March to May period this year and then
we saw an increase again in the last
quarter due to construction and project
delays and, anecdotally at least, the
general elections causing a degree of
uncertainty.

With the increasing number of
apprentices, we recorded a record
1,073,934 (2016: 1,052,082) hours of
on the job training for our apprentices
alone.

1, 073, 934

APPRENTICE

HOURS
of on-the-job
training

Growth in Etco Apprentice numbers
2011 - 2017
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With coordinators directly involved in the
recruitment process and the re-introduction of
aptitude tests, feedback from both hosts and
Training is that we are seeing positive changes and
expect on-time completions to revert to expected
levels over the next couple of years.




Downtime Hours for 2017

HRS/APPRENTICE
N W R OO N © O

-

I 1 n

Jan-17 Feb-17 Mar-17 Apr-17 May-17 Jun-17 Jul-17 Aug-17 Sep-17 Oct-17 Nov-17 Dec-17

Jan-17 | Feb-17 | Mar-17 | Apr-17 | May-17 | Jun-17 | Jul-17 | Aug-17 | Sep-17 | Oct-17 | Nov-17 | Dec-17

Budget 5 6 6 4 3 2 2 2 2 2 2 3
B DT Hrs/App 4.5 4.8 7.3 9.1 6.5 2.9 2.5 3.1 1.9 4.2 4.1 5.7
ey Y TD Hrs/App 4.45 4.61 5.50 6.42 6.43 5.81 5.32 5.04 4.68 4.63 4.58 4.68

YTD Budget Hrs/App ~ 5.00 5.50 5.67 5.24 4.78 4.31 3.97 3.71 3.62 3.36 3.23 3.21

Christchurch, Wellington and Auckland had relatively low levels of downtime, which was this off-set by the
Hawkes Bay, Dunedin, Hamilton & Taranaki areas suffering from higher than expected levels.

Early Leavers as % of average apprentices employed

8.6% 8.4% 8.4% 8.9%

2011 2012 2013 2014 2015 2016 2017

We had 53 apprentices terminate early for a variety of reasons. Resignations accounted for 41 (77 %) of
these with dismissals making up the balance.

During the year we undertook more formal exit interviews as a part of our strategy to understand the
reasons behind apprentices leaving early. Of the 41 resignations, 32 (78%) were in the category of going to
another career with a wide variety of end-points.

o/ Report 2017
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Training

Gary Whittaker
National Training Manag

er

In 2017 the trend of more students and employers selecting Etco as their preferred provider
continued. The student numbers over the past few years has shown a steady increase.

Total students per intake

Feb 2014 to May 2017

Ry 17
Fab-17
M- 16
Aug 1B
Wk 16
Fob 16
Mow- 156
Aug1E
May- 16
Fob-15
Fce 14
Aug 14
May. 14
I ek 14

The geographical mix of students over
the regions remains consistent, with
previous years.
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In addition to the modern learning environment
the Etco board has approved a budget for research
and development into reality technology to
support teaching and learning using augmented
and virtual reality software




Etco training is committed to providing
a support network and a learning
environment that creates a learning
experience that gives the trainees the
best opportunity to succeed and also
achieve good results in the national
EWRB exams.

During 2017 in 30 locations throughout
the country, Etco delivered 116 night
classes a week with a total of 4408
night classes in the year.

New Qualification

In 2017 a new qualification NZCEE

(New Zealand Certificate in Electrical
Engineering Theory and Practice

(Trade) (Level 4)) was introduced which
replaced the current NCEEE qualification
and all new apprentices signed up after
1 March 2017 were signed onto the
new qualification. Starting a complete
new qualification was challenging and

a lot of planning and human resource
time needed to be allocated to ensure
resources for the new qualification
which included designing a new delivery
book, lesson plans and assessments
would be ready for the July 17 intake.

30

NIGHTCLASS
LOCATIONS

116

NIGHTCLASSES
AWEEK

4408

NIGHTCLASSES
INAYEAR

EWRB Theory exams 2014 - 2017
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Training facilities

New training facilities are planned for Hamilton and Christchurch due
to the growth in demand for our services and also the economy in
both regions has been strong and the rate of growth is predicted to
increase.

As part of our strategic goal to have aspirational facilities that are high
tech, cater for emerging technology and also move the focus from
traditional classrooms and formal training programs into the realm of
modern learning both facilities will be focussed on creating a modern
learning environment.

In addition to the modern learning environment the Etco board

has approved a budget for research and development into reality
technology to support teaching and learning using augmented and
virtual reality software. Students can be immersed in a virtually
enhanced world which encourages them to use their imagination and
discover the possibilities of the new world, all this while learning new
things in a fun and interactive way.

New appointments:

Eric Ryder was appointed as a Regional Training Manager in Auckland
due to the growth in trainee numbers within the region.

Staff milestones:

Steve Brook, Tutor Dunedin — 20 years; David Barnes, Regional
Training Manager Wellington — 15 years; Eleanor Grant, Training
Administrator Dunedin — 10 years; Werner Miiller, Tutor Dunedin — 5
years.

3/ Report 2017
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Awards &
Accolades

Since its conception in 1992 the
Etco Apprentice of the Year Award
has been a highly anticipated event
in the Etco calendar and this year
was no different.

rovediApprentice
winner 2017 Leo Kirkf\iyith Steve H#tt

The awards evening took place this year at the Novotel in Ellerslie,
Auckland on Thursday 19 April 2018.

Each year at Etco the achievements and performances of our senior
apprentices are deservedly recognized by presenting the Apprentice
of the Year Award and Most Improved Apprentice. Nominations for
the awards are made by our Regional Apprenticeship Coordinators
who put forward those apprentices that they consider have
performed exceptionally in their on- and off-job training and

have achieved to a consistently high standard throughout their
apprenticeship as indicated by host company feedback and
performance appraisal reports.

The finalists this year were:

APPRENTICE OF THEYEAR 2017 MOST IMPROVED APPRENTICE 2017

DEAN SANDS GARETH WHITTAKER
JOSHUA PHILLIPS LEO KIRK
NICHOLAS JOHNSON ZACHARY WELLMAN

Each Apprentice of the Year finalist received $1000 from Etco, with
Most Improved Apprentice finalists receiving $800, in recognition

of their efforts. The winner of the Etco Apprentice of the Year 2017
also received an additional $1200. Finalists also received gifts and
vouchers kindly donated by the suppliers of our apprentice tools
and safety gear namely NZ Safety Blackwoods, J. A. Russell Ltd and
Transnet.

Subsequent to the presentation of these gifts, Joshua Phillips

was named the winner of the Apprentice of the Year 2017 and was
presented the John Fisher Memorial Trophy. Leo Kirk was named
the winner for the Most Improved Apprentice 2017 and presented
the ECANZ cup. Both awards were presented by Etco Board Director
Steve Hallett.
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Following on from the successful
implementation of the Etco Future
Leaders programme in 2016, Etco
was once again able to celebrate
the success of eleven of its high
achieving apprentices with the
Future Leaders programme 2017.

The Etco Future Leaders programme is designed to upskill those
apprentices that have been identified as the future leaders of our
industry and to recognise the hard work and determination they have
put into their apprenticeship.

This year's programme consisted of three fundamental components:

e KNX home and building automation

The apprentices became KNX certified partners and are now qualified
to install and programme a range of KNX devices. This training

will allow them and their host companies to offer cutting edge
automation services to their customers.

n,Thomas Mé¢intyre, Mich

o '

= )

d, bMP yShepherd, S
{ Micholas

Future Leaders Top Awards

for 2017

TOP KNX PROGRAMMERS
PETER LEONARD
NICHOLAS JOHNSON

DALE CARNEGIE AWARD
GEORGE MOANA

TOP LEADERSHIP AWARD
JOHN SHEPHERD

e Dale Carnegie Leadership Development

The Dale Carnegie Skills for Success programme helps young
professionals become more confident and better able to cope with
pressure and stress in the modern world. It is designed to prepare
individuals for the real world and give them the skills to reach their
goals and enable them to live up to their full potential at home and at
work.

e Business skills and training

The apprentices learned the essential business management skills
every business owner or manager needs, from growing sales to
building and leading their own team.

As business owners and managers wear many hats, the apprentices

were able to gain key skills and tools in a diverse range of areas. They
can all now produce a clear plan to achieve their goals with increased
aptitude in building their future teams and resources.

The Etco Future Leaders programme is designed to
upskill those apprentices that have been identified
as the future leaders of our industry

o Report 2017
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Competitions

2017 marked the first year that a At 24 years old, Etco apprentice Harmony Court was named the
female apprentice electrician won winner of the Domestic/Commercial division of the competition
the prestigious Master Electrician’s following the gruelling three-day final. This is the 16th year that the
Challenge alongside fellow Etco competition has been running and Harmony admits that preparation

apprentice Nick Johnson. was the key to her victory.

Working alongside host company Leck Electrical, Harmony says there
are no barriers to women in the Electrical Industry. “This industry
has been ready for more female workers for a long time, it's just that
now there’s greater visibility of that.”

Harmony's journey to her apprenticeship started when she heard

a radio advertisement about Etco. “I'd like to have started my
apprenticeship earlier. The focus at school was on theory and going
to university. No-one mentioned apprenticeships to me. I've found
I'm better at learning in practical ways — you can't know that until you
are exposed to it

Harmony will be ready for a bright future upon qualifying in early
2018. "One day, I'd like to start my own business, as a challenge to
myself. | recognise how hard it is, but the great thing is, if it doesn't
work out, there is so much demand for licensed electricians that
Harmony Court ' there will always be a choice of jobs.”

Etco apprentice Nick Johnson, also 24, was named as winner of the
Industrial division of the Master Electricians Challenge.

Nick took up an apprenticeship after beginning a degree in electrical
engineering but decided university was not for him. “| didn't have the
study habit for university,” he says. “| realised | needed something

a bit more hands-on where | could see right away what | was
achieving. | also like the fact that you are paid while you are learning.”

“The competition is a real learning experience and
| wanted to get the most out of that.”

Nick is working in the commercial electrical field with host employer
Seven Electrical, but decided to enter the industrial category to set
himself an even greater challenge. “The competition is a real learning
experience and | wanted to get the most out of that.”

Nick Johnsdgy



Former police officer Ben Siffleet, They were among five Electrical Training Company apprentices, all
30, and former psychology and hosted by Taranaki Electrical Ltd (TEL), who took home honours.
statistics student Lachlan Fenwick, Ben Siffleet, who won first place in the Senior Commercial Electrical
23, both from New Plymouth, were category, spent nine years as a police officer.

among the top winners at the “| enjoyed it, but it wasn't something | wanted to do forever and
Engineering Taranaki Consortium | have a young family and was keen to do something with more
Apprenticeship Awards 2017. regular hours,” he said.

Lachlan Fenwick won this year's Open Domestic Electrical award,
having carried off the Junior
Commercial category last year.

=} "l was very science-focused

. } at school and went to Victoria
H University, but it wasn't really
for me and | ended up coming
home to New Plymouth. |
spent three months on a
trade placement with TEL
and enjoyed it so much that |

Ben Siffleet with Etco CEO Jerem‘ole Lachlan Fenwick applied for an apprenticeship.

As the winners of the 2016 Master The competition was held in Abu Dhabi from the 16th — 18th October
electrician challenge, Chabb Chia 2017. There were over 1300 competitors representing 59 countries
(Domestic/Commercial) and across 51 different skill competitions.

Logan Saunders (Industrial) were Chabb Chia was awarded a Medallion of Excellence. “There was a lot
selected to represent New Zealand of hard work and training that went into this success and | could not
at the Worldskills International have done it without the support of Etco and my host company Team
Competition in 2017. Cabling” Chabb said.

“Both Logan and Chabb can be extremely proud of their efforts at
the competition. They have done Etco, their host companies and their
country proud” said Luke Boustridge, Etco Special Projects Manager.

Luke Boustridge, Etco’s Special Projects Manager
also travelled with the pair to Abu Dhabi and was
elected as the International Chief Expert for the
Worldskills competition.

R / Report 2017
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The Year
Ahead

2018 will be a continuation of what
we started in 2017.

Our transition into a modern
digital learning environment
will be well under way in
2018

etco

Develop

and educate
people to be
the best in
the industry

Highlights for 2018 will be opening our Hamilton and Christchurch
training centres and finalising our purchase of the Mt Wellington
property. The fitout of the Mt Wellington training centre will be a big
project but the outcome will be the most modern and state of the art
electrical training facility in New Zealand. Along with this we will be
expanding our, currently very cramped, support office space.

We have been looking at our company structure and have plans to
engage with staff over the first half of 2018 to come up with a more
operationally efficient way of doing things — and ensuring that the
apprentices’ journey is at the centre of everything we do.

Our transition into a modern digital learning environment will be well
under way in 2018, as will our transition into our new purpose built
cloud based Student and Apprentice Management System (SAMS) in
September. I'm sure it is going to be a year of leaping forward with
positive change and a stronger culture of enabling our people to feel
they are appreciated and able to make decisions and feel supported
in making a positive contribution.
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HIGHLY COMMENDED o
CHARTERED ACCOUNMTAHNTS
Tier 1 Charity Reporting Award AUETHALIA » NEW TEALAN
Congratulations to our Accounts There is just one Highly Commended awarded per tier so this is
Team who were selected as Highly extremely positive recognition. The judges were really impressed by
Commended in the Tier 1 Charity how well the information was presented within the report, and how

Reporting Award. well integrated the financial and non-financial information was.
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Independent
Auditors Report

IBDO

INDEFERDENT ALIDTORS REPORT
10 THE BOARD OF THE ELECTRICAL TRAIRIMG COMPANY LIMTEDR

Cipindan

W have sudived the financial mateseets of The Electrical Training Company Limited (=the
Company . which comprise the staiement of financis] position a5 at 31 December 2017, and the
#abement of comprehensive revenue and e, siatement of changes i ret asseis/ eguity and
snatemern of cash flows for the year them ended, and fodes be the financial statements, mcluding &
summary of sigsificant accounting policies,

Ins 2 oefuiriian, the accompamying Trancial matements precent fairly, in all material respects, (e
finarial position of the Companmy as at 31 Doecemiser 2007 and its Financial performasce and ity
cash Pl fof Uhe wiar Lhen ended in accordance with Public Banefit Entity Standards | “PSE
Mandands™) Bsued by the Mew Tealand Acoounting Standarh Board

Basks for Opinien

W cordiuciad oot pudit In accordance 'with international Standends on Auditing [Mew Tealand)

[~ lks [MI17). Ouf responsibilities under thoss slasdaich sre further described is ihe Audiioes
BegponppUiiies for the Judit of the Flnascla! Setements section of our repoat. We are
indegaradant of the Company in accordance with Praleisional and Ethical Standard 1 | Revied] Cods
of Ethics for Atiurance Proctitioners lsued by the bew Tealand docfiting and Assurance Standards
Board, and we haee fullilled our other ethical resporBsilithes i sccordance with these
requirementi. We believe that the audit evidence we hawe shtained 1 sufficient and appropeiate o
peovide 3 bk for our opindon

Oeher than ks cor cagacity a1 audibor we have no relationahipwith, of intevests in, thee Cosmipasy.
Bpaid's Respoadibilitie for the Financial Statesnenis

The Board are responiible on behall of the Company for the proparagion and fair presentation of
the firancisl statementt in scondance with PBE Standards, and for such isternsl control as the
Board determine & necsiiary (o erable the preparation of Mnancial sLatements that are free from
marbesrial missralessing, whabher doe o fraud or ermor,

In pregaring the Misancisl watementy, the Bosrd are regpomaible o Baball of the Comgpany for
sieining thee Company™s ab@iy bo continue i & going Concern, disclesing, ad applicable, matters
Telated to golng contern afd wisng the poing concenn basls of scotunting unles the Board either
intend o lquadale the Company oF (0 Coease openations, or banve no reallscic sliermative But to do
a3,

digditar's Besponatbilithes Tor the Audit of the Finsncial Statements

the phiectives are to obiain fexbonable Asurance sbout whether the Financisl 1latements &t &
whale e free from maberial matabement, whether do= to frasd or error, and T i5me &5
auditor's report that Inciudes our opinion, Besonable stsarance & & high level of assurance, g i
AOE 8 puaranbes iBak sn audit condueted It sdcordince with BAs HZ) will albwirys detict & rmaterisl
mastalermient when i exlsts, Whatatomerds can srise From frasd oF evror and a0g cordidernd
material i, indhidually or in the aggregate, they could ressonably be expecied 1o indluencs the
deciiced of users laken on ithe bads of - Tinancial Rabements.




IBDO

A4 part of am aadt s accordance with Bés (IL we coerciee professional judperment and maintads
prafegdionad oepticlin thitcughcut the sudit. We also:

Idl'l'l'-t‘i!.lind aspess the rigks of material misstatement of 1k financial statements, whathar
due to fraud or error, devign and perfomn as® procedores respoeridber 1o Uhode risks, and
obdain audit evidence that b safficient and appropriate Do provide a Bail fof s opinion
The rivk of not detecting a material miatabemen resulting from Traid & highed than far
crer resulting from emer, & fraud may invelve collusion, fargery, inbenlicnal emissian,
mirepresentations, o the rverride of ieiernal coetrol

CbLain an underianding of lternal conbrol nebevant 1o the sudit in order Lo desipn auodst
prochdunes that ANe SPEroprilte i 1he circumitan es, Bt not for the purpose of expressing
an opinion on the elfectiveness of the Company™s intemal conbiol.
Evsluste the appropristenss of accounting polichkes used and the rextomablensss of
accounting evtimates and related disciojures made by management.

Conclinde on the approariatensis of thi wie of the godng concern bans of accounting by Ehe
Baard and, based on the sudit vidence obtained, whelber o matenial unoerlainty exists
relabed o evians OF CONICiong thal may Chil Jignificant doubt &n e Company's ability ta
contire 3 2 going conarn. If we conciude that & matedal eecemnainty existy, we ane
requined Do dra MULSNEREN Inour aStor's report Lo 1k pelaled disslodures in ke financis]
statements or, if wsch dischouses are nadequate, 1o modily oo opinken, Our conclugions
are based on The MeNC Svidence phiuinsd vl 0o tha date of sur puditar'y. repset. Moweer,
future events or conditions may cause the Company i0 oRase Lo coriins a8 A poing
CONCET.

Evaluate the ovdrall pretentakion, ruciure and coptent of the financial statements,
including the dhclifuned, and whather (he financial statements. repretent the underying
transactions Bl eventt in & manner Uhat achivi Fiir priesentation

‘e communicate with 18 Board regarding., smong other matten, the planned scope and timing of
the audit and sigraflcant audit Mindings. including ety sipnificant deficlencies in internal control
Rhat we idandify daring i B,

‘Who wi Report 1o

This report 13 made solely (0 Cha Mambars of the Board, &5 & Bady. Our sudil vwork has besn
undertaien 50 that we might Jtate thigs mattens wivich we &ne fequired bo Rage to them in
auditor's report and for no atfer purpose, To the fullest ealent penmitted by las, we do not sccept
or assume responsitdlicy o anyooe ogher thes (ke Board Members and the Board, a3 a body, for our
audit work, for this report oF Tor the opinkon = ke Tormed,
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Nature of Business:

Registered Office:

Date of Incorporation
Issued Capital:

Directors:

Company Number:

Shares:

Charities Commission Number:

Shareholder:

Auditor:

Solicitors:

Bankers:

Company Directory

Training of electrotechnology apprentices

24A Allright Place
Mt Wellington
Auckland 1060

1991
2000 Ordinary Shares

Steve Hallett - Chairman
Stuart Burgess

Wendie Harvey

Bruce Dalton

Dean Addie

David Le Mouton

494469

2000

CC36469

The Electrical Contractors Association NZ
BDO Auckland

Buddle Findlay

Auckland Savings Bank (ASB)



Statement of Comprehensive

Revenue and Expense

for the Year Ended 31 December 2017

Note 2017 2016
$ $
Revenue from non-exchange transactions
Grant revenue 5 5, 198, 462 4, 560, 367
5, 198, 462 4, 560, 367
Revenue from exchange transactions
Apprenticeship 6 25, 062, 806 24,372, 825
Training 7 1, 608, 868 1,192, 368
Other income 164, 289 117,132
26, 835, 963 25, 682, 315
Total revenue 32,034, 425 30, 242, 682
Expenses
Apprenticeship employment 8 20, 266, 868 19, 338, 926
Staff employment 9 5, 062, 197 4,524,379
Employment related expenses 10 2,067 675 1,737 947
Course delivery 1 890, 846 782, 760
Infrastructure overheads 12 2, 385, 979 2,199, 926
Promotion 13 258, 602 194, 325
Depreciation 15 244, 791 165, 337
Finance costs 14 225, 307 196, 097
Total expenses 31, 392, 265 29, 139, 697
Total surplus for the year 642, 160 1, 102, 985

Other comprehensive revenue and expenses

Total comprehensive revenue and expenses

642, 160

The above statement is to be read in conjunction with the accompanying notes and the Audit Report.

1, 102, 985
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Statement of Changes in Net

« Assets/Equity

for the Year Ended 31 December 2017

Share Capital Retained Surplus TOTAL

$ $ $

Opening balance 1 January 2016 2,000 5,575, 298 5,759, 298
Comprehensive revenue and expenses for the year - 1, 102, 985 1, 102, 985
Closing equity 31 December 2016 2,000 6, 860, 283 6, 862, 283
Opening balance 1 January 2017 2,000 6, 860, 283 6, 862, 283
Comprehensive revenue and expenses for the year - 642, 160 642, 160
Closing net assets/equity 31 December 2917 2,000 7,502, 443 7,504, 443

The above statement is to be read in conjunction with the accompanying notes and the Audit Report.



Statement of Financial
Position

d
for the Year Ended 31 December 2017
Note 2017 2016
$ $
Current Assets
Cash 20 4, 685, 452 4,709, 286
Short term investments 1,193, 371 1, 050, 000
Receivables from exchange transactions 1, 846, 023 1, 699, 635
Prepayments 637, 063 67 258
Inventories 41, 466 64, 502
8, 403, 375 7.590, 581
Non-current assets
Property, plant and equipment 15 2,234, 380 2,026, 834
2,234, 380 2, 026, 834
Total Assets 10, 637, 755 9, 617, 415
Current liabilities
Trade and other payables 16 500, 825 549, 291
Employee entitlement 17 1,775,125 1,481, 274
Accruals 18 148, 314 84, 635
GST payable 709, 048 639, 932
3,133, 312 2,755,132
Total liabilities 2,755, 132 2,677,513
Total net assets 7,504, 443 6, 862, 283
Net assets/Equity
Share capital 2,000 2,000
Retained surplus 7,502, 443 6, 860, 283
Total net assets/equity attributable to the owners of the
controlling entity 7,504, 443 6, 862, 283

Signed for and on behalf of the Board of Directors who authorised these financial statements for issue on 6 April 2018:

Director: . "(/ Date: 6 April 2018 Chief Executive: Date: 6 April 2018

The above statement is to be read in conjunction with the accompanying notes and the Audit Report.
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Statement of Cash Flows

for the Year Ended 31 December 2017

Note 2017 2016
$ $
Cash flows from operating activities
Receipts
Receipts from non-exchange transactions 5, 198, 462 4, 560, 367
Receipts from exchange transactions 26, 379, 207 25, 691, 430
31, 577 669 30, 251, 797
Payments
Payments to employees 27 386, 740 25, 524, 362
Payments to suppliers 3, 760, 734 3, 325, 699
31, 147 474 28, 850, 061
Net cash flows from operating activities 19 430, 195 1,401, 736
Cash flows from investing activities
Receipts
Interest received 102, 252 114, 265
Sundry Sales 62, 035 10, 956
164, 287 125, 221
Payments
Purchase of capital expenditure 474, 945 359, 765
Short term investments 1,193, 371 2, 050, 000
1,668, 316 1, 409, 765
Net cash flows from investing activities (1, 504, 029) (1, 284, 544)
Net increase in cash and cash equivalent 1,480, 195 2,451, 736
Cash and cash equivalent - opening balance 4,709, 286 3, 542, 094

Cash and cash equivalent - closing balance

4, 685, 452

The above statement is to be read in conjunction with the accompanying notes and the Audit Report.

4,709, 286




Notes to the Financial
Statements

for the Year Ended 31 December 2017

1. REPORTING ENTITY

The reporting entity is The Electrical Training Company Limited (“the Company”). The company is domiciled in
New Zealand and is a charitable organisation registered in New Zealand under the Companies Act 1993 and the
Charities Act 2005.

These financial statements and the accompanying notes summarises the financial results of activities carried out
by the company. The company was established to provide employment and training for the electrical industry in
New Zealand.

These financial statements have been approved and were authorised for issue by the Board of Directors on the
date stipulated in the statement of financial position.

For the purposes of complying with generally accepted accounting practice in New Zealand ("NZ GAAP"), the
company is a not-for-profit public benefit entity.

2. STATEMENT OF COMPLIANCE

The financial statements have been prepared in accordance with Generally Accepted Accounting Practice in New
Zealand ("NZ GAAP") and the Financial Reporting Act 2013. They comply with Public Benefit Entity International
Public-Sector Accounting Standards (“PBE IPSAS") and other applicable financial reporting standards as
appropriate that have been authorised for use by the External Reporting Board for Not-For-Profit entities. For the
purposes of complying with NZ GAAR the company is a public benefit not-forprofit entity and is applying Tier 1
Not-For-Profit PBE IPSAS even though expenditure is less than $30 million.

3. CHANGES IN ACCOUNTING POLICIES
There have been no changes in accounting policies during the year.
4, SUMMARY OF ACCOUNTING POLICIES

The significant accounting policies used in the preparation of these financial statements as set out below have
been applied consistently to both years presented in these financial statements.

4.1 Basis of measurement
These financial statements have been prepared under the historical cost convention, as modified by the
revaluation of certain assets and liabilities as identified in specific accounting policies below.

4.2 Functional and presentation currency
The financial statements are presented in New Zealand dollars, which is the company’s functional currency. All
financial information presented in New Zealand dollars have been rounded to the nearest dollar.

4.3 Revenue
Revenue is recognised to the extent that it is probable that the economic benefit will flow to the company and
revenue can be reliably measured. Revenue is measured at the fair value of the consideration received. The
company receives revenue as a result of both exchange and non-exchange transactions.
Exchange transactions are transactions in which the company receives assets, such as cash, and directly gives
approximately equal value to another entity in exchange for those assets.
Non-exchange transactions are transactions in which the company receives assets, such as cash, but does
not directly give approximately equal value to another entity in exchange for those assets. Revenue from non-
exchange transactions is usually recognised when it becomes receivable/is received. However, where a non-
exchange transaction has an associated condition, which is a requirement to expend the received assets in a
specified manner or return unexpended funds, a liability is initially recognised and revenue is recognised (and the
liability extinguished) as the requirements associated with the revenue are met.

The following specific recognition criteria must be met before revenue is recognised.
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Notes to the Financial
Statements

for the Year Ended 31 December 2017

4. SUMMARY OF ACCOUNTING POLICIES (CONTINUED)

Revenue from non-exchange transactions
Grant revenue

Grant revenue is recognised when the conditions attached to the grant has been compiled with. Where there are
unfulfilled condition is recognised as a liability and released to revenue as the conditions are fulfilled.

Revenue from exchange transactions

Apprenticeship and training

Apprenticeship and training is measured at the fair value of the consideration received or receivable and represent
amounts received for services provided in the normal course of business, net of discount and sale related taxes.

4.4 Income tax
Due to its charitable status, the company is exempt from income tax.
45 Cash and cash equivalents

Cash and cash equivalents are short term, highly liquid investments that are readily convertible to known amounts
of cash and which are subject to an insignificant risk of changes in value.

4.6 Inventory

Inventories are stated at the lower of cost and net realisable value. Cost is assigned on the basis of weighted
average cost. Net realisable value is the estimate selling price in the ordinary course of business less the
estimated cost of completion and the estimated cost necessary to make the sale, exchange or distribution.

4.7 Goods and services tax (GST)

All amounts in these financial statements are shown exclusive of GST except for receivables and payables that are
stated inclusive of GST.

The net amount of GST recoverable from, or payable to, the Inland Revenue is included as part of receivables or
payables in the Statement of Financial Position.

4.8 Property, plant and equipment
Items of property, plant and equipment are measured at cost less accumulated depreciation and impairment
losses. Cost includes expenditure that is directly attributable to the acquisition of the asset.
Depreciation

The straight line and diminishing value basis is used to depreciate asset over its useful life, except for land. Land is
not depreciated. Depreciation is charged at rates calculated to allocate the cost or valuation of the asset less any
estimated residual value over its remaining useful life:

Leasehold Improvement 14.3% - 25% SL
Machinery and Equipment 12% - 50% DV
Office Equipment 8% - 50% DV
Office Furniture 12% - 50% DV
Motor Vehicles 25%

Reference Material 22% DV
Building 2% SL

Depreciation methods, useful lives and residual values are reviewed at each reporting date and are adjusted if
there is a change in the expected pattern of consumption of the future economic benefits or service potential
embodied in the asset.



Notes to the Financial
Statements

for the Year Ended 31 December 2017

4. SUMMARY OF ACCOUNTING POLICIES (CONTINUED)
4.9 Leases

Payments on operating lease agreements, net of incentives provided by lessor, where the lessor retains
substantially the risk and rewards of ownership of an asset, are recognised as an expense on a straight-line basis
over the lease term.

410 Employee benefits

Short-term employee benefits

Short-term employee benefit liabilities are recognised when the Company has a legal or constructive obligation
to remunerate employees for services provided within 12 months of reporting date, and is measured on an
undiscounted basis and expensed in the period in which employment services are provided.

Termination benefits

Termination benefits are recognised as an expense when the Company is committed demonstrably, without
realistic possibility of withdrawal, to a formal detailed plan to either terminate employment before the normal
retirement date, or to provide termination benefits as a result of an offer made to encourage voluntary
redundancy. Termination benefits for voluntary redundancies are recognised as an expense if the Company

has made an offer of voluntary redundancy, it is probable that the offer will be accepted, and the number of
acceptances can be estimated reliably. If benefits are payable more than 12 months after the reporting date, then
they are discounted to their present value.

4.11 Financial instruments

Financial assets and financial liabilities are recognised when the company becomes a party to the contractual
provisions of the financial instrument.

Financial assets

The company classifies its investments in the following categories: financial assets at fair value through surplus or
deficit, loans and receivables, held to maturity investments and available for sale financial assets. The classification
depends on the purpose for which the investments were acquired. Management determines the classification of
its investments at initial recognition and re-evaluates this designation at every reporting date. At balance date all
the company’s financial assets are classified as loans and receivables.

Loans and receivables

Loans and receivables are non-derivative financial assets with fixed or determinable payments that are not quoted
in an active market. They arise when the company provides money, goods or services directly to a debtor with no
intention of selling the receivable. They are included in current assets, except for those with maturities greater
than 12 months after balance date, which are classified as non-current assets.

The company’s loans and receivables comprise cash and cash equivalents and receivables from exchange
transactions.

Loans and receivables are recognised when the company becomes a party to the contractual provisions of the
instrument. Loans and receivables are initially recognised at fair value plus transaction costs and are thereafter
carried at amortised cost using the effective interest method.

The company assesses at each balance date whether there is objective evidence that a financial asset or a group
of financial assets is impaired.

Loans and receivables are derecognised when the rights to receive cash flows from the assets have expired or
have been transferred and the company has transferred substantially all the risks and rewards of ownership.
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Notes to the Financial
Statements

for the Year Ended 31 December 2017

4. SUMMARY OF ACCOUNTING POLICIES (CONTINUED)

Receivables from exchange transactions

Receivables are initially recognised at fair value and subsequently measured at amortised cost using the effective
interest method, less provision for impairment.

Receivables are assessed at each reporting date to determine whether there is objective evidence of impairment.
A receivable is impaired if there has been an event, or events, subsequent to the initial recognition of the asset
that has impacted the asset'’s future cash flows. Significant financial difficulties of the debtor, probability that the
debtor will enter bankruptcy or financial reorganisation, and default or delinquency in payments (more than 30
days overdue) are considered objective evidence of impairment.

Individually significant receivables are individually assessed for impairment; debts which are known to be
uncollectible are written off and impaired receivables are written down to their impaired amount, with the amount
of impairment recognised being the difference between the asset'’s carrying amount and the present value of its
estimated future cash flows, discounted at the original effective interest rate.

Following the impairment assessment of individually significant receivables, those individually significant
receivables that are not impaired, and all other receivables, are collectively assessed for impairment by grouping
together receivables with similar risk characteristics. Future cash flows in a group of financial assets that are
collectively evaluated for impairment are estimated on the basis of historical loss experience for assets with credit
risk characteristics similar to those in the group. Historical loss experience is adjusted on the basis of current
observable data to reflect the effects of current conditions that did not affect the period on which the historical
loss experience is based and to remove the effects of conditions in the historical period that do not exist currently.

Impairment is recognised in surplus or deficit.

If, in a subsequent period, the amount of impairment loss decreases and the decrease can be related objectively
to an event occurring after the impairment was recognised (such as an improvement in the debtor’s credit rating),
the previously recognised impairment loss is reversed and the reversal is recognised in surplus or deficit.

Subsequent recoveries of amounts written off are recognised in surplus or deficit.”

Trade and other payables

Trade and other payables are initially recognised at fair value and subsequently measured at amortised cost using
the effective interest method.

412 Standards, amendments and interpretations issued that are not yet effective and have not
been adopted early

There are no PBE IPSAS standards issued that are not effective.
4.13 Significant judgements and estimates

In preparing the financial statements, the Board of Directors required to make judgments, estimates and
assumptions based on historical experiences and other factors that are considered to be relevant that affect the
reported amounts of revenues, expenses, assets and liabilities, and the disclosure of contingent liabilities, at the
end of the reporting period. The uncertainty from these assumptions and estimates could result in outcomes that
may result in a material adjustment to the carrying amount of the asset or liability.

The company based its assumptions and estimates on information available when the financial statements are
prepared. However, existing circumstances and assumptions about future developments may change due to
market changes or circumstances arising beyond the control of the company. Such changes are reflected in
the assumptions when they occur. Judgement and estimation that has significant risk of resulting in a material
adjustment in the year relates to assessment of useful life of the property, plant and equipment.



Notes to the Financial
Statements

for the Year Ended 31 December 2017

2017 2016
5. GRANT REVENUE $ $
National Certificate funding 3,010, 074 2, 795, 893
Registered Training Workplace funding 2,039, 570 1,512, 641
Modern Apprenticeship 148, 818 251, 833
Total 5, 198, 462 4,560, 367
6. APPRENTICESHIP
Chargeable hours 23, 020, 398 22, 376, 674
Allowances 341, 723 337 631
Overtime 1, 646, 729 1, 658, 520
Induction fees 53, 956 -
Total 25, 062, 806 24,372, 825
7 TRAINING
National certificate student fees 174, 879 413., 612
Competency course fees 179, 964 36, 209
Other course fees 1, 254, 025 742, 537
Total 1, 608, 868 1,192, 358
8. APPRENTICESHIP EMPLOYMENT
Holiday pay 1,615, 802 1, 537 269
Sick pay 398, 412 352, 511
Statutory holidays 939, 026 664, 299
Block course 305, 831 320, 725
Chargeable hours 16, 361, 455 15, 811, 818
Downtime 444, 298 406, 662
ETCO time 68, 174 82, 642
Achievement bonus 133, 870 163, 000
Total 20, 266, 868 19, 338, 926
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Notes to the Financial
Statements

|
for the Year Ended 31 December 2017
2017 2016

9. STAFF EMPLOYMENT $ $
Administration 1,736, 338 1,494, 693
Regional Training Managers 442, 307 360, 225
Full-time Tutors 716, 810 645, 467
Holiday Pay 44, 253 4,771
Long Service Leave - 20, 603
National Managers 217, 432 207,914
Night Class Tutors 747, 330 732, 092
Coordination 1,147, 727 1,058, 614
Total 5, 052, 197 4,524,379
10. EMPLOYMENT RELATED EXPENSES
ACC 277,702 232, 438
Kiwisaver Employer Contribution 691, 505 612, 857
Accommodation and Meals 175, 678 145, 184
Safety Equipment 107 077 89, 062
Third Party Labour 197 264 160, 293
Tool Expenditure 254, 988 203, 523
Other 363, 461 294, 590
Total 2,067, 675 1,737,947
M. COURSE DELIVERY
Contract Tutors 184, 259 122, 796
Course Materials 108, 997 74, 283
Electrical Workers Registration Board Course Fees 125, 008 157, 501
The Open Polytechnic of NZ License Fee 103, 000 75, 000
New Zealand Qualifications Authority (NZQA) Fees 102, 207 90, 314
NZQA Fees 5, 369 16, 347
Delivery Material 262, 006 246, 519

Total 890, 846 782,760




Notes to the Financial
Statements

d
for the Year Ended 31 December 2017
2017 2016

12. INFRASTRCTURE OVERHEADS $ $
Cleaning 89, 870 84, 157
Computer Costs/Support 287 244 221,758
Conference 48, 541 60, 079
Lease Costs 240, 181 384, 802
Rent and Rates 855, 838 775, 259
Office Expenses 313, 544 225, 389
Travel 193, 441 141,779
Vehicles 168, 231 150, 104
Other infrastructures 189, 089 156, 599
Total 2,385,979 2,199, 926
13. PROMOTION
Advertising 3, 263 7, 948
Apprentice of the Year Awards 23, 234 6, 104
Marketing 232, 105 180, 273
Total 258, 602 194, 325
14. FINANCE COSTS
Audit Fees 36, 000 18, 040
Insurance 74, 939 73, 081
Bank Fees 25, 884 7 032
Other finance costs 88, 484 77 944
Total 225, 307 196, 097
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15. PROPERTY PLANT AND EQUIPMENT

Notes to the Financial
Statements

for the Year Ended 31 December 2017

Machinery Office
Land and Asset under Leasehold equipment Motor Reference
2017 - . . and . N Total
building construction improvement . and vehicles material
equipment .
furniture
Cost 1, 400, 000 2,416 1,074,157 290,308 2, 390, 609 40, 700 1,010 5, 199, 200
Accumulated dep - - 999, 429 193, 044 1, 740, 537 30, 818 992 2, 964, 820
Net book value 1,400, 000 2,416 74,728 97, 264 650, 072 9, 882 18 2,234,380
2016
Cost 1, 400, 000 451, 185 1,062, 726 201, 286 2,497 444 144, 280 1,010 5, 757, 931
Accumulated dep - 234, 263 1, 048, 854 173, 589 2, 137, 209 136, 194 988 3,731,097
Net book value 1, 400, 000 216, 922 13,872 27,697 360, 235 8, 086 22 2,026, 834
Reconciliation of the carrying amount at the beginning and end of the period
Machiner Office
Land and Asset under Leasehold Y equipment Motor Reference
2017 o . . and i . Total
building construction improvement . and vehicles material
equipment furni
urniture
Opening balance 1, 400, 000 216, 922 13, 872 27,697 360, 235 8, 086 22 2, 026, 834
Additions - 2,416 13, 668 40, 708 306, 299 3,992 367 083
Disposals - - 53, 995 8, 626 11, 462 - - 74,083
Depreciation - (4, 570) (18, 122) (219, 899) (2, 196) (4) (244, 791)
Reclassification - (216, 922) (2, 237) 38, 355 191, 975 - - 11, 171
Closing balance 1,400, 000 2,416 74,728 97, 264 650, 072 9, 882 18 2,234,380
2016
Opening balance 1, 400, 000 64, 482 19, 636 36, 492 311, 210 10, 875 28 1,842,723
Additions - 182, 987 - - 176, 778 - - 359, 765
Disposals - - - - (11, 962) - - (11, 962)
Depreciation - (30, 547) (5, 764) (8, 795) (115, 791) (2, 789) (6) (163, 692)
Closing balance 1,400, 000 216, 922 13,872 27,697 360, 235 8, 086 22 2,026, 834
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2017 2016
16. TRADE AND OTHER PAYABLES $ $
Trade payables 358, 926 438, 450
Income in advance 141, 899 110, 841
Total 500, 825 549, 291
17. EMPLOYEE ENTITLEMENT
Holiday pay 1, 070, 977 1, 258, 255
Accrued wages 704,148 223, 019
Total 1,775,125 1,481, 274
18. ACCRUALS
Audit fees and FBT 24, 438 19, 105
ACC levy (50, 318) (62, 174)
Sundry accruals 174, 194 127 704
Total 148, 314 84, 635
19. NET CASH FLOWS FROM OPERATING ACTIVITIES
Net surplus for the reporting period 642, 158 1, 102, 985
Non-cash items:
Depreciation 244, 791 165, 337
244, 791 165, 337
Add/deduct items classified as investing or financing activities:
Interest received (102, 252) (114, 265)
(102, 252) (114, 265)
Movements in working capital:
Increase in receivables (146, 488) 31,738
Decrease in inventory 23, 036 5,234
Increase in prepayment (569, 805) 133, 737
Increase in payables 238, 581 (13, 458)
Increase in income in advance 31, 058 90, 636
Increase in GST payable 69, 116 (198)
354, 502 247,679
Net cash flows from operating activities 430, 198 1,401, 736
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2017 2016
20. CASH AND CASH EQUIVALENTS $ $
Cash in hand and on banks 3, 463, 492 4,709, 286
Short term deposit 1,221, 960 -
Total 4,685, 452 4,709, 286

Cash at bank earns interest at floating rates on daily deposit balances.

Shor term deposits are made for periods of 3 months or less and earn interest of between 3.45% to 3.65%.

21. RELATED PARTY TRANSACTIONS

The Company's key management personnel are the senior executives and the Members of the Board of Directors.

The Board of Directors do not receive any remuneration.

Senior executive officers are employed as employees of the Company, on normal employment terms.

The aggregate level of remuneration paid and the number of persons in each class of key management personnel

is presented below:

2017 2016
$ $
. Number of . Number of
Remuneration S Remuneration o
individuals individuals
Senior executive officers 451, 410 3xFTE's 566, 939 3 x FTE's
Total 451, 410 566, 939
22. CATEGORIES OF FINANCIAL ASSETS AND LIABILITIES
The carrying amount of financial instruments presented in the Statement of Financial Position relate to the
following categories of assets and liabilities:
2017 2016
Financial assets - loans and receivables $ $
Cash and cash equivalents b5, 878, 823 b, 759, 286
Receivables from exchange transactions 1,846, 023 1, 699, 535
7 724, 846 7 458, 821
Financial liabilities - at amortised cost
Trade and other payables 500, 825 549, 291
500, 825 549, 291

The carrying amount of financial assets and financial liabilities are considered to be equivalent to their fair value

due to its short-term nature.
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23. FINANCIAL INSTRUMENT RISK

The company is exposed to various risks in relation to financial instruments. The company’s financial assets and
liabilities by category are summarised in note 21. The main types of risks are credit risk and liquidity risk.

There were no material changes in the company's risk exposure and risk management objectives and policies
during the reporting period.

Credit risk analysis

Credit risk is the risk that a counterparty fails to discharge an obligation to the company. The company’s maximum
exposure to credit risk is limited to the carrying amount of financial assets recognised at the reporting date as
follows:

2017 2016

$ $

Cash and cash equivalents 5, 878, 823 5, 759, 286
Receivables from exchange transactions 1, 846, 023 1, 699, 535
7. 724, 846 7, 458, 821

No receivables from exchange transactions are considered to be past due or impaired. The Board of Directors has
assessed that all of the above financial assets are not impaired or past due for each of the reporting dates under
review and are of good credit quality. With respect to cash and cash equivalents there is a concentration of credit
risk as the Company is trading with only one bank. The credit risks for cash and cash equivalents is considered
negligible, since the counterparties are reputable banks with high quality external credit ratings.

Liquidity risk analysis
Liquidity risk is the risk that the company might not be able to meet its obligations associated with financial
liabilities. The company manages its liquidity need by monitoring payments for financial liabilities and maintaining

sufficient cash. Financial liabilities carrying amount is equal to its contractual cashflows. This will mature in less
than 6 months.

24, CAPITAL MANAGEMENT

In determining its capital management policy, the main objective of the Board is to ensure that the Company has
sufficient funds to continue its main purpose of providing employment and training for the electrical industry in
New Zealand.

This is achieved through evaluating the performance of its investments to ensure adequate returns are generated
to fund the Company’s day. to-day activities as well as to maintain a strong capital base and minimise its risk
exposure. Capital for the Company consists mainly of its share capital and retained surplus.

25. CAPITAL COMMITMENT

The company has committed to capital expenditure relating to the purchase of the property in 24A Allright Place
Mt. Wellington as at 31 December 2017 amounting to $4.5 million.
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26. LEASES

As at the reporting date, the Board of Directors has entered into the following operating lease commitments:

2017 2016

$ $

No later than one year 305, 119 863, 954

Later than one year and no later than five years 1, 638, 752 2,036, 735
Later than five years 726, 768

Total 2,570, 639 2,900, 689

The company leases property and motor vehicles and equipment in the normal course of its operations. Lease
terms ranges from 1 — 12 years and can be renewed at the Company’s option.

27. CONTINGENT ASSETS AND LIABILITIES
There are no contingent assets or liabilities at the reporting date. (2016: $Nil).
28. EVENTS AFTERTHE REPORTING DATE

The Board of Directors and management is not aware of any other matters or circumstances since the end of the
reporting period, not otherwise dealt with in these financial statements that have significantly or may significantly
affect the operations of the company.
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